
10 What can you offer to the 
organisation?
The interviewer is trying to know 
how your technical and soft skills, 
qualifications, career history could 
be beneficial to the company.

9
Why do you want to work 
for our company?
The reasons need to be specific to 
this company, for example the 
culture, people development etc., 
so general points like the fact they 
have a good name aren't what they 
are after. Again, you need to
demonstdemonstrate that you have done 
some research.

8
Why do you want to leave 
your current employer?
State how you are looking for 
more challenge, responsibility,
experience and a change of
environment. Never be negative in 
your reasons for leaving, and rarely 
will it be appropriate to say that 
salary is the primary motivator.

7
What are your strengths?
The interviewer wants a straight-
forward answer as to what you are 
good at and how it is going to add 
value.

6
What are your greatest 
weaknesses?
The interviewer is asking about 
your self-perception and level of 
self-awareness.

5 What do you like about your 
present job?
The interviewer is trying to find out 
whether you will enjoy the things 
you will experience in the job on 
offer.

4
What is the most difficult
situation you have had to face?
Select a difficult work situation 
which was not caused by you.
Explain in a few minutes how you 
defined the problem, what solution 
you found and what the outcome 
was. Always end on a positive note.

3
Are you happy with your 
career to date?
The interviewer is asking about 
your self-esteem and self-
confidence, your career aspirations 
and whether you are a happy,
positive person.

2
What have your achievements 
been to date?
The interviewer is saying “Are you 
an achiever?”. Select an achievement 
that is work-related and fairly 
recent. Identify the skills you used, 
the achievement and quantify the 
benefit.

1
Tell me about yourself. 
The interviewer wants to hear you 
talk. Spend a maximum of four minutes 
to describe your qualifications, 
career history and range of skills, 
emphasizing those relevant to the 
job on offer.

10 common questions asked 
during the job interview


